Conference Call Notes
Competency Relationships
June 12, 2007

RELATIONSHIPS Focus Group Members (Per Doodle)

Bold indicates those who attended conference call on Tuesday June 12, 2007

Michael Brown

Tim Willett

Roni Reiter-Palmon

Simon Grant

Jim Lacey

Tim Ferron

Fanny Klett

Karl Rauch

Schawn Thropp
Debbie Carlton

Christian Stracke

Barabara Kump

Karsten Lundqvist

Luk Vervenne
Agenda:

· Summarize purpose of Focus Group

· Identify power phrases applicable to Statement of  Scope

· Identify power phrases applicable to Statement of  Purpose

· Announce Study Group Collaboration site in addition to Yahoo groups

· Schedule next meeting
Notes from the call:

Michael Brown: 

· Attempted to frame thinking and discussion points

· Believes there are two different types of competency relationship domains; 1) Inter-relationships and 2) Intra-relationships

· Inter-relationships: relationship between one or more competencies and performance, learning, evidence of competence, etc.

· Intra-relationships: one or more competencies have some form of co-dependency are relationships with primary and secondary competencies. Can be aggregated to support a meta-competency. 
Tim Willet:

· Intra-relationships are important to understand sub-competency relationships, aggregating competencies, and when building higharchial data models.

· Inter or Extra-relationships are helpful when aligning competencies with other sets or frameworks. 

Luk Vervenne:

· Relationships in and between the growing number of FRAMEWORKS is very important to understand and a necessity if there are to be sematical equity and machine driven processes. 
· Important to understand how the different competency frameworks correlate, interface, and the meaning/semantic relationships. 

· SHL dealing currently dealing with this issue. 

· Competency relationships and meaning to performance are central to an individuals competency profile (ePortfolio, Europass, MyMapp, etc.) 

· Need to merge computer models. (generic model needed)
Karsten Lundqvist:

· Upper level ontology needs to be constructed to align the various competency frameworks
· Need to align the value and weighs of ontology over one framework and determine impact of competency relationships.

· Upper ontology creates language – relationships for computer applications
Simon Grant:

· Basically three types of relationships: 1) relationship within the same framework, 2) across other frameworks, and 3) operational relationship when using the competency (learning Outcomes, etc.)

· Competency facets (KSA’s and sub-competencies) also have relationships and different weighs.
Statement of Scope: (statements)

· Relationship maps must be compatible with other Focus Group outputs

· Determine if top-level (bottom-up approach) ontology is appropriate to frame the relationship, semantic and weighs domains.

· Define the number of levels competencies may have an provide working statements for all. 

· Evidence, prescriptive and interoperability characteristics of competencies and relationships to others taxonomy should be developed. 

Statement of Purpose: (statements) 

· Advance semantic interoperability science

· Identify methods on how to build bottom-up ontology

· Relationships can validate other ontologies

· Provide formula to develop simple upper-level ontologies

· Relationships must be considered using context
Collaboration Site:
· Document sharing, calendars, threaded discussions, etc. site has been established to support the Focus Group:  http://project03.skillsnet.com/LTSC-CWG  send email to Michael.brown@skillsnet.com to receive user id and password information.
Michael will set up online poll to choose next Focus Group conference call

Meeting Adjourned.
